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[bookmark: _Hlk100154613]University of Lynchburg Wellness Program
This Schedule K describes the wellness plan design for the University of Lynchburg (“the College”) Wellness Program (“the Program”). 
[bookmark: _Hlk100566630]K.1	Plan Information
Plan Sponsor.  The Plan Sponsor of the Program is identified as Virginia Private Colleges Benefits Consortium.
Plan Administrator.  The Plan Administrator of the Program is identified as the College. 
Plan Fiduciary.  The Plan Fiduciary of the Program is identified as Virginia Private Colleges Benefits Consortium.
Delegation of Powers.  For information regarding the delegation of certain functions relating to the Program, see the Virginia Private Colleges Benefits Consortium, Inc. Health and Welfare Plan Wrap-Around Plan Document and Summary Plan Description. 
Power of Plan Administrator.  Subject to the limitations of the Program and any governing law, the Plan Administrator will from time to time establish rules for eligibility to participate in the Program, the administration of the Program, the selection and distribution of rewards/incentives and the transaction of its business. The Plan Administrator will have final discretionary authority to make such decisions and all such determinations shall be final, conclusive, and binding.
Funding and Payments.  For information regarding the funding of the Program, see the Virginia Private Colleges Benefits Consortium, Inc. Health and Welfare Plan Wrap-Around Plan Document and Summary Plan Description. 
Claims and Appeals Procedures.  For information regarding the claims and appeals procedures for the Program, see the Virginia Private Colleges Benefits Consortium, Inc. Health and Welfare Plan Wrap-Around Plan Document and Summary Plan Description. 
Amendment and Termination of the Plan.  For information regarding the amendment or termination of the Program, see the Virginia Private Colleges Benefits Consortium, Inc. Health and Welfare Plan Wrap-Around Plan Document and Summary Plan Description. 
Distribution of Assets Upon Termination.  For information regarding the distribution of assets upon termination of the Program, see the Virginia Private Colleges Benefits Consortium, Inc. Health and Welfare Plan Wrap-Around Plan Document and Summary Plan Description. 
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K.2	General Program Design
· The College offers a Wellness Program, an arrangement that promotes health and disease prevention. 
· The Program is standalone.
· The Program is health contingent in that it requires an individual to satisfy a standard related to a health factor in order to earn a reward. 
· The health contingent Program is an Outcome Based Wellness programs that require an individual to attain or maintain a specific health outcome (e.g., not using tobacco or attaining specified results on biometric tests – BMI, cholesterol, glucose, etc.). 
· The outcome based, health contingent Program does include tobacco cessation, but does not require nicotine testing.
[bookmark: _Hlk100154027][bookmark: _Hlk100151695]K.3	Eligibility
All benefit eligible employees that are enrolled in the group health plan are eligible to participate in the Program. 
Spouses of enrolled employees are eligible to participate in the Program. 
[bookmark: _Hlk100151717]K.4	Rewards and Incentives
Eligible participants may qualify for an incentive/reward at least once per year.
The following types of rewards/incentives are provided to participants in the Program (including but not limited to): 
Employer contributions to a health savings account; or 
Annual flat rate group health plan premium reduction at a rate based on what plan the participant is enrolled, and whether a spouse or dependent(s) are enrolled. 
The incentive/reward does not exceed the following percentage for the plan in which the employee and dependent are enrolled: 30%.
[bookmark: _Hlk100151747]K.5	Health Information
A health risk assessment does not need to be completed in order to qualify for an incentive (i.e., a reward or penalty) as part of the Wellness Program.
A biometric screening does not need to be completed in order to qualify for an incentive (i.e., a reward or penalty) as part of the Wellness Program.
Medical information provided through a third-party provider or administrator to the employer only comes in de-identified format containing only that information necessary to administer the Wellness Program (i.e., to process an incentive/reward).
Employee medical information is kept in a separate medical file.
[bookmark: _Hlk100151757]K.6	Notices
The College provides a notice of the existence of the Program.
The College provides a notice regarding its reasonable alternative standards.
The College provides a notice containing a list of Program benefits in the Program materials.
[bookmark: _Hlk100151802]K.7	Multiple Arrangements
The College’s Program consists of only one Wellness Program, the Program.
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Governing Law.  The Program is intended to be construed, and all rights and duties hereunder are to be governed, in accordance with the laws of the Commonwealth of Virginia, except to the extent such laws are preempted by ERISA or other federal law.
Federal Tax Disclaimer.  Nothing in this document shall be construed to ensure the taxability of any reward or incentive provided as a part of the Program. 
Questions.  For questions relating to the Program, Program notices, or how to receive a reasonable accommodation (if applicable), participants should contact the Plan Administrator.




2023 Wellness Incentives
Employer Contribution & Premium Reduction Amounts
HSA contribution HSA (Deposited Jan.) Total Required points
Employee $400 $400 500
Employee + Spouse $600 $600 1,000
Employee + 1 Child $600 $600 500
Employee + Family $800 $800 1,000
Employee + Children $800 $800 500
PPO Premium Reductions Monthly Total Required points
Employee only $25 $300 500
Employee + Spouse $35 $420 1,000
Employee + 1 Child $35 $420 500
Employee + Family $50 $600 1,000
Employee + Children $50 $600 500
Note: Employee hired after the start January 1 will receive a prorated amount
2
