CONNECTION LEADER 2012 INFORMATION AND APPLICATION

	Deadline to turn in the application is Friday, January 27 at 5:00 P.M.
to Academic and Career Services, 2nd Floor of Hall Campus Center.



If you have any questions about the program (expectations, training, dates, etc.) please contact Herbert “Bruce” Bruce in Academic and Career Services at 544-8144 or by email at bruce@lynchburg.edu.

What is the Connections Program?
The Connections Program is a comprehensive student program aimed at ensuring the success of all first year students at Lynchburg College.  It includes Student Orientation and Registration (SOAR, in June and August), Hornet Days (in August), the Freshmen Success Seminar (GS100 taught during the fall semester), and the ongoing First Year Engagement programs.  During each of these sessions new students are encouraged to learn more about LC—classes, traditions, social events, study skills and everything else that will help them to become successful here.  Connection Leaders are the driving force behind this program.  CL’s offer motivation, guidance, knowledge, and support throughout the duration of the program in an attempt to ensure freshmen success.

Minimum Qualifications:
· Have a 2.5 cumulative QPA
· Be in good judicial standing with respect to disciplinary record
· Be returning to LC as an undergraduate student
· Have a strong desire to help others succeed in college
· Be comfortable leading group discussions
· Have strong interpersonal skills and leadership qualities 
· Have a good sense of humor balanced by a sense of responsibility
· Have at least sophomore standing and complete one full year at LC before Fall 2012
· Have a desire to achieve excellence
· Be a role model for freshmen in all aspects of student life
· Understand and comply with the code of conduct (attached)

CL Responsibilities:
· Enroll in GS 201, Section A for Spring 2012.  This is a mandatory class for all CL’s and will meet Tuesdays at 7:00 pm (second half of the semester).
· Enroll in GS 201 for Fall 2012.  This class is mandatory for all CL’s and will meet Fridays (noon or 3 pm).  
· Be on campus June 18th – 29th for Summer SOAR and August 6th-22nd for training, August SOAR, and Hornet Days.
· Lead small groups of 12-16 incoming students during SOAR.
· Actively participate in the First Year Engagement programs, supporting the program initiatives in the residence halls
· Instruct Freshman Success Seminar (GS100) during fall semester.
· Serve as a role model for all students and adhere to the Code of Conduct (attached).
· Complete all GS201 course requirements, including weekly lesson plans and reflections during fall semester.
· Attend all other CL meetings that are deemed necessary.
· Work with program supervisors and academic advisors to support student success.

Selection Procedure:
All interested, qualified students should complete the following application, print it out, sign the application and turn it in to Academic and Career Services by Friday, January 27, 2012, 5:00 P.M.  The applications will be screened to select the top candidates.  Those applicants will be contacted by email and asked to sign up for a day and time for an interview from January 29th through February 10th.  

In the interview, applicants will be asked to teach a short lesson about one of the following topics: time management, studying or another topic applicable to first-semester freshmen (the applicant’s choice).  The lesson will be up to 5 minutes and the applicant can only use a whiteboard (no handouts or PowerPoint presentations).  Personal (lecture) notes are certainly allowed.  Because of the limited time, I recommend that the applicant teach only one aspect of the topic they choose.

Please review the following schedule for other required dates/times.

	Event
	Date
	Notes

	New CL applications due
	January 27
	Turn in application by 5pm to Academic and Career Services.  You will be contacted by email to set up a day and time for an interview.

	Interviews for new CL’s
	January 30 – February 10
	Please report to Academic Advising Center at least 5 minutes early.  Interviews will last about 30 minutes.

	Appointment letters
	February 24
	Appointment Letters signed and returned to Academic and Career Services.

	Spring Training 
	March 13 - May 1
	GS201A Tuesdays, 7-9 pm 

	Advisor Reception
	April (TBA)
	Meet with the freshmen advisor(s) for your Connections Group

	Summer SOAR Sessions
	June 18 – 29 
	[bookmark: _GoBack]Training begins at 9 am on Monday, June 18th!
SOAR Sessions end at 5 pm on Friday, June 29th.

	Fall check in and move in
	August 6
	Check in (9 am – 3 pm) Schewel Hall Lobby

	August Training
	August 7 - 22
	Training starts at 9 am (location TBD) and continues every day through SOAR/Hornet Days

	
	
	August SOAR, Hornet Days: Aug 17-22

	Fall Semester Classes
	August 23 – December 7
	GS100 and GS201A 


	Finals Week
	December 8 – 14 
	Study (and encourage your students to study)





	Connection Leader Program 2012
Connection Leader Application


[bookmark: FullName]A - Please fill in the following information by double clicking in or highlighting the shaded areas:

Full Name
Preferred First Name
Classification (Freshman, Sophomore, Junior, Senior)
Major(s)
Minor(s)
Cumulative QPA
Cell Phone Number
Preferred Email Address
Permanent or Home Address, City, State, Zip
Home Phone Number

Have you ever been employed by Lynchburg College before? 
If yes, list department and dates

B - Please answer the following questions in short answers or a brief essay by double clicking in the text box.

1. Why do you want to be a Connection Leader?
Double click here to enter text.

2. What do you expect to gain from being a Connection Leader?
Double click here to enter text.

3. What advice would you give to an incoming freshman to be successful in college?
Double click here to enter text.

4. List the activities that you have planned for spring, summer and fall semesters and please include the estimated time commitment per week.  Clearly indicate any conflict with the dates listed on this application. 
Double click here to enter text. 

C -: Please submit a current resume with this application that includes the following:
· Current Campus Activities and Leadership Positions
· Community/Campus Service
· Related experiences

Please print and sign application.  Return completed application to Academic and Career Services no later than January 27, 5:00 pm.

By signing this Connection Leader Application, I am verifying that I have read and understand the requirements included in this packet and I am willing to accept these requirements as a part of my possible employment.  I give the CL selection committee permission to review my disciplinary record and academic transcript to verify my qualifications.  I have no conflicts with any of the dates listed (except as noted above) and will be able to attend all scheduled training and functions.  Additionally, I have read and, if selected, will comply with the Code of Conduct agreement without reservation.




_________________________________________			_____________
Signature							Date

The Code of Conduct is attached for review.  Applicants do not need to sign the Code until they are offered and accept a position as a Connection Leader.  

The Code of Conduct Agreement
Connection Leaders 2012

In accepting the position of Connection Leader at Lynchburg College I understand that I am required to meet a certain set of standards established to ensure the best possible experience for new students and to promote the feeling of cooperation and support that is essential to a successful program.  As a Connection Leader, I will be held to a higher standard of behavior than my fellow students and other student leaders.  In all my actions, I will strive to fulfill the mission of the Connections Program.

1. I will fulfill all of my responsibilities as a Connection Leader (CL) including: facilitating activities and operations during Student Orientation and Registration (SOAR) and Hornet Days (HD), leading the Freshman Success Seminar, maintaining bi-weekly communication with the Academic Advisor of my freshmen, following-up on an individual basis with freshmen in my group, attending all CL training sessions, meetings and activities, completing documentation and reports for the program in a timely fashion (including weekly lesson plans), and communicating regularly with the Connection Leader Coordinators (CLC’s) and program supervisors including the Director, First-Year Programs (the Director), Associate Dean for Academic and Career Services, and the Graduate Assistant for First-Year Programs.

2. I will seek to make all students, their families and guests feel welcome.  I will remember my role as an upper-class peer mentor and have patience and understanding in my dealings with new students.  As a representative of Lynchburg College, I will make every effort to present both myself and LC in a positive light and will answer questions using a fair and balanced approach.  I will be aware that my actions have the ability to influence people's opinions of myself and the College.

3. I recognize that in this role I am a role model for other students.  I will set a positive example for all new students by showing respect and consideration for all members of the faculty, staff, student body, and CL staff.  I will conduct myself in a manner that generates respect from others, for the Connections Program, for first year students and for the College.  I will follow and abide by the Student Conduct Code and all laws governing my choices and behaviors and I understand that my actions will be viewed using a higher standard of expectation.  

4. I will be an active partner with my students’ Academic Advisor(s).  I will work with him/her to establish regular meeting times and I will maintain communication commitments with him/her.  I will invite the advisor to at least two class meetings and work with the advisor to plan a group event/social or service activity.

5. I will be sensitive to the uniqueness of each situation and the individual(s) involved thereby promoting an understanding and respect for various opinions, values, and cultural backgrounds.  I will not tolerate any incidents of prejudice or biases related to gender, race, ethnic origin, sexual orientation, religion or ability.  I will make every effort to give equal attention to all the students in my Connection group and will avoid "playing favorites".

6. My fellow CL’s will act as my sounding board and will help me through tough times.   I will also be ready and willing to assist them.  I understand that it will not be possible for us to work as a team to support first year students if we can’t first and foremost support each other.  Finally, I understand the conflicts within the group are inevitable.  I am committed to keeping all internal conflicts within the group by not discussing matters with those not affiliated with the Connections Program.  

7. I will maintain a high level of professionalism which includes maintaining appropriate CL/student boundaries.  I will not make sexual advances toward any first year students and I will not date or become romantically involved with any student in the freshman class through the student’s first semester in which the Freshman Success Seminar is being held.  I will avoid becoming enmeshed with my students, allowing them the room for growth and development as a person and a student.  Additionally, I will represent myself and the college in a professional manner in all media (including Facebook, MySpace and other online media) that can be seen by other students.  I will give full access of my pages in such programs to the Director.  

8. I will strive to be a resource for other students, responding to questions with fair and balanced answers.  I accept that I will be asked some questions that could receive a more informed answer from a different source.  I will answer all questions to the best of my ability and will refer all questions I cannot answer to the appropriate office or individual.  I understand that this does not give me permission to consciously remain unaware of information I am expected to be familiar with.  Additionally, I will promote all clubs, organizations and activities equally and fairly and will not use this position to actively recruit students to any particular organization.  

9. I will not consume alcohol on campus during SOAR and HD programs and will serve as a role model with respect to the use of alcohol for other students.  I will not use illegal drugs while employed as a CL.  I will not promote or encourage new students to use alcohol or any illegal substance.  I will not give new students information related to parties, bars, etc.  I will not buy or supply alcohol to new students, will not assist new students in obtaining alcohol or illegal substances and I will not consume alcohol in the presence of any student known to be in the entering freshmen class (spring and fall semester) through her/his first semester at LC.  I will answer "drinking" and "drug" questions by explaining the many social alternatives available at Lynchburg College and in the community.  I will educate new students about the “friendly referral policy” and make use of it should it be necessary.

10. I will only affiliate with organizations that are recognized by the College or other official governing bodies. As a Connection Leader and student at Lynchburg College, I understand the importance of recognized organizations who abide by the community standards of our College.  I also understand the detrimental effects of non-recognized and unsupervised organizations on student well-being and development.

11. In this position, I will have and be responsible for information that is sensitive in nature.  I will maintain confidentiality at all times.  This includes any information I receive, directly or indirectly, in any setting including group meetings, classes or individual meetings, for anyone involved in the programs including students, fellow CL’s and program supervisors, that could be interpreted by another as denigrating or having a negative connotations.  I understand that discussing confidential information with someone who can help the situation, e.g., CLC’s or program managers, is not a violation of confidentiality and is expected of a person in my position.  However, when a student's life is in danger, I will report what I know immediately to a campus resource person who can take direct action to help the student and follow up with a report to Herbert Bruce as soon as possible.

12. I will only communicate concerns about the program, another CL or a first-year student to someone who can make a difference about the concern such as CLC’s, Director or other program supervisor.  Additionally, at any time I am aware of any action that has breached the Code of Conduct, I will report this to a CLC, Director or other program supervisor immediately upon learning of the offense.  If I have concerns about a decision that has been made, I will discuss my concerns with the individual(s) who made the decision.  In the end I will have faith in my CLC’s and my program supervisors and respect their decisions.  I understand that if I continue to vocalize my disagreement or dispute a final decision, I may be unable to fulfill my duties which would jeopardize my position as a CL. 

13. I will make every effort to be positive and encouraging even though at times this job will be stressful.  I will utilize resources as needed to ensure that I am able to honor my responsibilities as a student and as a CL.

I understand that any and all violations of this Code of Conduct are serious and will be dealt with on a case-by-case basis.  Possible consequences include but are not limited to one of more of the following, a formal apology, letters of caution and reprimand, probation, termination from this position and/or student honor or conduct code charges.

I have read and understand the above statements and agree to comply with them as long as I am recognized as a Connection Leader.

Do not sign and turn in at this time - for reference only.
________________________________			________
Signature							Date
